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District Newsletter 
District Update: 

Many good things are happening in our district. The enrollment is up in each of our schools, our student 

attendance rate is approximately 95%, students are on track to graduate, our athletic participation has 

increased and our programs are performing well. Our fall reporting and assessments have been 

completed and everyone seems to be adjusting to their school routines. The district’s Plan On a Page 

has been updated for the 2015-16 school year and is available on the district’s website. Building level 

administrators have created similar documents that are specific to each school. These plans represent a 

map created to help us work together and move in the same direction. The purpose is to work together 

as an organization that is mission focused, value centered, and goal oriented. One definition of the word 

mission provided by the Merriam-Webster Dictionary (1976) “a specific task with which a person or a 

group is charged” (p. 736).  We are all public servants charged with educating the future citizens of our 

country, awesome! Our core values represent expectations of ourselves, of one another, and of the 

group; they are part of all operations in the district. Our goals support the mission, reflect our priorities 

and communicate the overall direction of the district. Our top three priorities are to provide a positive 

environment, to foster learning, and engage the community. Our mission requires us to work together as 

a school and community to provide students an educational experience that will empower them to grow 

as a person and discover their individual potential. Every member in our organization has value and 

plays an important role in serving the mission and making good things happen in our school and 

community.  

 

School Safety: 

Due to drought conditions there has been an abnormal amount of wildlife in town, including several 

bears. Our elementary and junior high teachers received training on the use of bear spray from our local 

game warden last month. The game warden, S.R.O., city police, and district personnel have been 

working collaboratively to ensure our grounds are safe.  To date we have not had any negative 

experiences with wildlife on our campuses. We are constantly assessing our situation and looking for 

ways to improve our school safety and response to emergency situations. Recently, our administrative 

team and S.R.O. discussed the, “run, hide, fight” response system designed for intruders. More 

information on this topic will be presented at the school level.  

 

Athletic Fundraiser: 

We would like to raise additional revenue for our athletic programs, by having an annual athletic 

fundraiser. Revenue generated from the fundraiser will go into the high school athletics department and 

be distributed to programs in accordance with MHSA rules and regulations. This idea is not original or 

isolated to Thompson Falls. The idea has received approval from both the president of MHSA and our 

district’s legal counsel. Since 2013, the district has maintained the same level of funding for our athletic 

programs and continued to narrow the scope of our academic programs through attrition due to 

decreased enrollment. The district is very proud of and sees the value in all of our athletic programs. 

The cost of facilitating, maintaining, or enhancing our programs is not static. This fundraiser offers 

potential for good things for our athletic department. We are all Blue Hawks, we just can’t agree on how 

to spell it!  
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Enrollment:  

The 2015 initial student enrollment is up by approximately 14 students overall, 7 in the elementary 

school, 6 in the junior high, and 1 in the high school. The district is monitoring grade level cohorts 

closely to see what adjustments may be necessary. The kindergarten numbers have increased to 23.5 

and 5th grade is currently at 31 students. We serve a significant transient population. Historically our 

student population stabilizes later in the fall and typically we experience a slight drop before winter. We 

will remain calm and collected and see how the numbers settle. Currently we have two aides working 

with the Kindergarten and are within the standards set by the state. 

 

Health Insurance:  

The district recently contracted Mr. Rob Turner to serve as an independent health insurance consultant 

to evaluate the impact of the Affordable Health Care Act and present viable options to the school district. 

This was done to allow Mr. Turner to function independently from MUST and operate in an unbiased 

capacity. Health insurance and the A.C.A. has been an ongoing topic over the past four years. This 

benefit does have an impact on all employees, regardless of individual situations. Health insurance 

benefits currently cost the school district approximately a ½ million dollars annually and increase 

between 5-10% a year. I believe the goal of the district should be to provide good health care benefits to 

employees that are financially sustainable by the district. Like all decisions we must adhere to law, 

policy, and values. Mr. Turner has served the district as our health insurance agent for several years; As 

a result, in addition to being directly involved in the health insurance business, he is familiar with our 

personnel, contracts, and the newly enacted affordable health care laws. Several options are being 

explored including self-funded, carrier direct, self-insured, and partially self-funded. Mr. Turner will 

research the options and present the pros and cons at a future time to the board of trustees and the 

unions. The information and options will be shared with and available to all school employees. The 

intent is to discover all viable options, be transparent with the information, get input and collectively 

make the decision that best fits our district. Health insurance is a collectively bargained benefit that 

requires agreement between the Board and the Association.  

 
DISTRICT LEADERSHIP TEAM:  

The next meeting is scheduled for the 16th of November at 4:30 p.m. in room 18. The administrative 

team will be evaluating four different grade level options and presenting progress at our next meeting. 

These options include a (5-8) middle school, (6-8) junior high, (7-12) junior high/ combined with high 

school, or staying with our existing framework. If you have ideas you would like to share please contact 

an administrator, team member, or come to the meeting. This work is exploratory and has many factors 

to be considered. Information that is gathered on this subject will be shared with the board of trustees.     

MAILING ADDRESS:  

The new mailing address for the school district is, 206 Haley Ave. W. The district has a mailbox that is 

located by the junior high school. I would encourage everyone to utilize e-mail as much as possible to 

cut down on the quantity of traditional mail.  

Quotes of the Month:  
“We are what we repeatedly do. Excellence, then, is not an act, but a habit.”  

― Aristotle 

 

“You don’t have to see the whole staircase, just take the first step” 

-Martin Luther King, Jr.  

http://www.goodreads.com/author/show/23920.Dwight_D_Eisenhower

